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between
RETAIL DRUG STORE 
EMPLOYEES UNION
o f
GREATER NEW YORK
LOCAL 1199
Affiliated with United Retail and Wholesale 
Employees of America— C.I.O.
and
209
A x j r a m e t t t made this day of » 19 by and between
R E T A IL  DRUG STO RE E M PLO YE E S UNION OF G REATER NEW  Y O R K , L O C A L  1199. affiliated 
with U N ITED R E T A IL  AN D W H O LE SA LE  E M P L O Y E E S OF AM ERICA, C.I.O., with its principal office 
located at 254 West 54th Street, Borough of Manhattan, City of New York, hereinafter designated as the Union, 
party of the first part, and
trading under the firm name and style of
whose principal office is located at
a domestic corporation hereinafter designated as the Firm, party of the second part:
That in consideration of the mutual promises, conditions and covenants herein contained and One ($1.00) 
Dollar, lawful money of the United States, by each of the parties hereto to the other in hand paid, receipt whereof 
is hereby duly acknowledged, it is agreed as follows:
First: The Firm and each of its individuals, whether a copartnership or a corporation, agrees to employ 
none but members of the Union in good standing in its store or stores that are now conducted or maintained by 
said Firm, or in any new store or stores which said Firm may open, in the City of New York, conduct or main­
tain at any time during the life of this agreement, and said Firm further agrees to hire all employees through the 
office of said Union.
Second: The Union agrees to supply the Firm with competent employees within forty-eight (48) hours 
after a request thereof.
A. In the event that the Union shall fail to supply the Firm with competent employees within forty- 
eight (48) hours after a demand therefor, the Firm shall have the right to procure in any other way the 
help needed, provided that such employee or employees shall become members of and receive working 
cards from the said Union before starting work, said cards to be signed by a duly authorized representative 
of the said Union.
Third: The Firm agrees to pay to each of its employees his present weekly salary plus such weekly salary 
increase as is herein provided, said increase in weekly salary to be effective on the date of the execution of this 
agreement and to continue during the term of this agreement.
Registered pharmacists receiving $38.50 or less per week shall be increased to and shall be paid a 
salary of not less than $40.00 per week; and registered pharmacists receiving not less than $40.00 per week 
and not more than $41.00 per week shall be increased to and shall be paid a salary of not less than $41.00 
per week.
Junior pharmacists and salesclerks receiving $27.50 or less per week, shall be increased to and shall be 
paid a salary of not less than $29.00 per week.
All other employees, except cashiers and cosmeticians, shall, in addition to their present weekly salaries, 
be paid an increase of $1.00 per week.
Cashiers and cosmeticians shall be paid their present weekly salaries, which, however, shall in no event 
be less than the minimum fixed for said classifications in paragraph “3A” .
Three-A: It is further agreed that the following scale of wages shall constitute minimum weekly wages 
under this agreement for all employees who shall be hired after the date of the execution of this agreement.
A. Registered pharmacists shall receive a minimum salary per week of $40.00.
B. Junior pharmacists and salesclerks shall receive a minimum salary per week of $29.00.
C. Apprentices shall receive a minimum salary per week of $20.00.
C D. Women employed as sales help shall receive a minimum salary per week of $25.85 for a forty-eight (48) hour week, and women employed as cashiers shall receive a minimum salary per week of $18.00 for a forty-eight (48) hour week.
E. Soda fountain dispensers shall receive a minimum salary per week of $22.00.
F. Cashiers shall receive a minimum salary per week of $18.00.
G. Porters shall receive a minimum salary per week of $19.00.
H. Beginners shall receive a minimum salary per week of $16.00.
Fourth: It is agreed that in the event that any employees are receiving less than the minimum weekly wages 
provided for in paragraph “Third” hereof, such wages shall be increased up to the minimum as provided in 
said paragraph “Third.”
Fifth: It is agreed that in the event that any employees are receiving weekly wages equal to or in excess 
of the weekly minimum as provided in paragraph “ Third” hereof, such wages shall not be reduced.
Sixth: It is agreed that commissions and/or bonuses to which any employee may be entitled each week shall
not be considered as part of the weekly wages, but that such commissions and/or bonuses earned by such em­
ployee shall be paid to said employee in addition to the weekly wages to which he or she is entitled; and it is 
further agreed that the said commissions and/or bonuses shall not be reduced.
Seventh: All members of the Union now employed by the Firm are to be continued in such employ during 
the life of this agreement, subject to the terms and conditions of this agreement.
Eighth: It is agreed that registered pharmacists working twenty-five (25) hours or less per week shall be 
paid for their services on the basis of $.90 per hour; that all soda fountain dispensers working twenty-five (25) 
hours or less per week shall be paid for their services on the basis of $.50 per hour.
Ninth: It is agreed that the working week for any male employee shall consist of no more than fifty-one (51) 
hours per week, and the working week for any female employee shall consist of no more than forty-eight (48) 
hours per week.
Tenth: It is agreed that no employee shall be required to work overtime except with the consent of the 
Union, and in such event, such employee shall be entitled to time and one-third compensation for such overtime.
Eleventh: The Firm agrees to pay to its employees their wages and compensation for overtime, if any, at 
the end of each and every week during the continuance of this agreement.
Twelfth: It is agreed that every employee beginning his day’s or night’s work shall be permitted to work 
right through such day or night without break or interruption except for an hour for lunch or supper.
Thirteenth: It is agreed that the number of hours that any employee may be required to work during any day 
shall not exceed nine (9) hours.
A. It is agreed that where the Firm employs only one registered man in a store, he may require the 
said employee to work one full day during any one week, that is to say, for not more than sixteen consecutive 
hours, but in no event shall such employee be required to work in excess of fifty-one (51) hours per week.
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Fourteenth: The Firm agrees to prepare and post a schedule of working hours in each store and to supply 
a copy thereof to the Union within thirty days from the date thereof. No permanent changes in said schedule 
shall be made without written notice to the Union.  ^Said schedule shall provide for either early shifts or late 
shifts, and early shifts shall end not later than nine and one-half hours from the time the store opens and late 
shifts shall begin not earlier than nine and one-half hours before closing.
Fifteenth: It is agreed that each employee shall receive not less than one day off every week, such day off 
to include at least one Sunday every two weeks or such other day as may be satisfactory to the employee; and 
it is further agreed that each employee shall in addition receive not less than three evenings off every two weeks.
Sixteenth: It is agreed that each employee shall, with full pay therefor, be off on not less than three holidays 
during the term of this agreement; the specific holidays to which said employee shall be entitled as aforesaid, to be 
selected and agreed upon by the Firm and the employees or the Firm and the Union, from among the following list: 
Decoration Day, July 4th, Labor Day, Rosh Hashono (Jewish New Year), Yom Kippur (Judgment Day), Elec­
tion Day, Thanksgiving Day, Christmas Day, New Year’s Day, Lincoln’s Birthday, Washington’s Birthday.
A. It is specifically understood and agreed that in neighborhoods where drug stores are closed on any 
one or more of the above-enumerated holidays, the employees shall, with full pay therefor, be off on such 
holiday or holidays in addition to the three holidays hereinabove provided for.
Seventeenth: It is agreed that each employee shall, between the dates of May 1st and September 30th, re- 
cive one week’s vacation with full pay, if he or she has been employed in any of the stores of the Firm, or of 
its predecessors, for one year or longer; and four days’ vacation with full pay, if he or she has been employed 
in any of the stores of the Firm, or its predecessors, for six months to one year.
A. It is further agreed that each employee shall, during Easter Week, receive a cash bonus equal to 
three days’ work, if he or she has been employed in any one of the stores of the Firm, or of its predecessors, 
for two years or longer.
Eighteenth: It is agreed that no employee, including part time employees, shall be discharged, furloughed 
or laid off, nor shall the hours of part-time employees be reduced, except upon good and sufficient cause, and only 
with the consent of the Union.
A. In the event that the Union shall not agree to the discharge, furlough or lay-off, or to the reduction 
of the hours of part-time employees, the matter shall be submitted forthwith and without any delay what­
soever, to an arbitrator to be designated by the State Mediation Board of the State of New York, for arbitra­
tion, whose decision shall be final and binding upon the parties hereto. Pending the rendition of a decision 
by the arbitrator, the employee or employees involved shall remain on their jobs.
B. In the event that the Union shall consent to such discharge, furlough or lay-off, or to the reduction 
of the hours of part-time employees, or in the event that the decision of the arbitrator shall sustain the Firm 
in such discharge, furlough or lay-off, or in the reduction of hours of part-time employees, the employee or 
employees involved shall receive one week’s minimum notice or its monetary equivalent.
C. In the event that the Union shall consent to the discharge or lay-off of an employee, or the decision 
of the arbitrator shall sustain the Firm in such discharge or lay-off, which said discharge or lay-off shall 
have been made necessary as the result of a bona fide sale of a store where such employee worked, or be­
cause the Firm took one partner into the business, the discharged or laid-off employee shall be entitled to 
a cash bonus equal to one week’s pay if he or she was employed by the Firm, or its predecessors, for a period 
of not more than one year; to a cash bonus equal to three weeks’ pay if he or she was employed for a period
of one to two years; to a cash bonus equal to four weeks’ pay if he or she was employed for a period of 
two to three years; and to a cash bonus equal to six weeks’ pay if he or she was employed for a period of three 
years or longer. Both the Firm selling the store, as well as the new Firm, buying the store, shall be respon­
sible for the payment of such cash bonus. And if such discharge or lay-off shall have resulted from the 
Firm’s reduction of its working force, made necessary by adverse business conditions, such employee shall 
receive a cash bonus of one week’s pay if he or she was employed by the Firm, or its predecessors, for a 
period of six months to one year; to a cash bonus of two weeks’ pay if he or she was employed for a period 
of one to two years; to a cash bonus of three weeks’ pay if he or she was employed for a period of two to 
three years; to a cash bonus of four weeks’ pay if he or she was employed for a period of three years or 
longer.
D. And further, in the event that an employee is charged with criminal negligence or dishonesty, he 
may be summarily discharged. And in such event, should the Union claim to be aggrieved by reason of such 
discharge, the matter shall be submitted forthwith and without any delay whatsoever to an arbitrator to 
be designated by the State Mediation Board of the State of New York, for arbitration, whose decision 
shall be final and binding upon the parties hereto. Should the decision of the arbitrator sustain the Firm in 
such discharge, the employee involved shall not be entitled to any notice or its monetary equivalent. And 
should the decision be in favor of the employee, he shall be reinstated in his position and compensated for loss 
of time.
E. All decisions of an arbitrator shall be complied with within 48 hours from date of rendition.
Nineteenth: It is specifically understood and agreed that in the event that the Firm shall fail to comply with 
the decision of an arbitrator within forty-eight hours, as herein provided, the Union shall be free to take such 
action to insure its rights and the rights of the employees against such Firm as it may deem fit, including the 
right to strike and picket.
Twentieth: It is agreed that dismissals or lay-offs resulting from the Firm’s bona fide sale of a store or the 
taking in of one partner into its business, or the reduction of its working force, made necessary by adverse busi­
ness conditions, as provided for in paragraph “Eighteenth” hereof, shall be made in accordance with the rule of 
seniority, to wit, in each department or category, as enumerated in paragraph “Thirty-Fourth” hereof, employees 
shall be dismissed or laid-off in the inverse order of their employment, so that the last one hired in a department 
or category in point of time, shall be the first one laid off or dismissed therein.
Twenty-First: It is agreed that any authorized representative of the Union shall be permitted to enter the 
Firm’s place of business during reasonable business hours for the collection of dues, the adjustment of disputes 
and grievances, to communicate with its members and/or to confer with the Firm, provided the same shall not 
involve the loss of work time; and the Union shall be further permitted, at its option, to appoint one of the 
employees actually working in the Firm’s place of business as a Union representative, for either or all of the 
aforementioned purposes.
Twenty-Sec-ond: It is agreed that if the Firm owns, controls and operates more than one store, it shall not 
transfer any of its employees from one of its stores to another without first receiving the written consent of the 
Union thereto.
Twenty-Third: The Firm agrees to discharge from its employ immediately any of its employees, upon no­
tice from the Union that such employees have ceased to be members in good standing of the Union.
Twenty-Fourth: The Firm agrees that the mailing of a registered notice to it at its address herein given, 
whether received by it or not, shall be deemed sufficient notice as required by this agreement.
Twenty-Sixth: It is agreed that the Firm may discharge a new employee during the trial period of thirty 
(30) days from the day such new employee has been engaged by the Firm.
Twenty-Sixth: It is agreed that the Firm may disildren under the age of sixteen years at its store or 
stores.
Twenty-Eighth: The Firm agrees that it will not enter into any individual agreement, directly or indirectly, 
with any of its employees, whereby any of the provisions of this agreement are modified or abrogated, and the 
Firm further agrees that during the continuance of this agreement, it will not enter into any agreement for the 
employment of pharmacists and/or any and all clerks working in drug stores with any organization, association 
or corporation claiming to be a labor union representing pharmacists and/or clerks working in drug stores, other 
than the Union, party to this agreement.
Twenty-Eighth: The Firm agrees that it will not discriminate in any way whatsoever against an employee 
because of his or her union activities.
Twenty-Ninth: It is agreed that the Union shall have the right to commence an action in behalf of the em­
ployees against the Firm, for the recovery of any money due to an employee or employees for wages and/or com­
missions and/or bonuses earned by them pursuant to and under the terms of this agreement, and upon recovering 
such moneys, the Union agrees to transmit the same to such employee or employees.
Thirtieth: It is agreed that if the Firm herein is a partnership, all partners named must be registered with 
the State Board of Pharmacy as owners and in the event that any partner is not registered with the State Board 
of Pharmacy as an owner he shall be deemed an employee under this agreement.
A. It is further agreed that if the Firm is or shall be a copartnership no more than two partners shall 
be permitted to work in the Firm’s store or stores without being required to become members of the Union, 
and if the Firm is or shall be a corporation, no more than two stockholders shall be permitted to work in 
the Firm’s store or stores without being required to become members of the Union.
B. For the purpose of this agreement, a partner shall be deemed to be a person who has an interest 
of twenty-five (25%) percent or more in the business of the Firm; a stockholder shall be deemed to be a per­
son who owns at least fifteen (15% ) percent of the capital stock of the Firm.
Thirty-First: Annexed hereto and made a part hereof and marked "Schedule A ” is a schedule of the Em­
ployees whom the Firm agrees to employ in each store, together with the classification of said employees into cate­
gories as enumerated in paragraph "Thirty-Fourth” of this agreement, the weekly salary or wage which each Em­
ployee shall receive and the number of hours per week which each Employee shall work.
A. It is agreed that during the continuance of this agreement the classification of the employees or either 
of them shall not be changed and that no Employee shall be transferred from one of the said enumerated cate­
gories to another without the written consent of the parties hereto.
B. It is further agreed that in the event that new employees are employed by the Firm, or in the event 
of an employee’s discharge as hereinbefore provided, or of an employee’s resignation, such new employees 
shall be added to “ Schedule A ” and such employee who was discharged or has resigned shall be withdrawn 
from “ Schedule A ” and the same shall not in any way affect the terms and provisions of this agreement.
Thirty-Second: It is agreed that all rights, privileges and benefits which have heretofore accrued to and have 
been enjoyed by the employees and which are not inconsistent with the terms of this agreement, shall continue 
unimpaired and shall accrue to and be enjoyed as heretofore by said employees.
Thirty-Third: The Union agrees to supply the Firm with a display plaque, one for each store, free of 
charge, and the Firm agrees to display said plaque in a conspicuous place in front of each store.
A. It is further agreed that the Union may withdraw the said plaque from the Firm at any time in its
discretion without being liable to the Firm, and for that purpose a representative of the Union shall be
permitted to enter the premises of the Firm at any time.
Thirty-Fourth: For the purposes of this agreement, the following words are defined as follows:
A. A  "registered pharmacist” is one who has been licensed to practice pharmacy by the State of New 
York.
B. A  “ junior pharmacist” is one who has been graduated from a recognized pharmacy college but 
who has not yet been licensed as a registered pharmacist.
C. An “apprentice” is one over 15 years of age employed in a pharmacy and who has signified his 
intention to become a pharmacist by filing a certificate as a registered apprentice.
D. A  “salesgirl” is one who is employed to sell merchandise as sales help in a retail drug store.
E. A  “ salesman” is one who is employed to sell merchandise.
F. A  “soda fountain dispenser” is one who works at the fountain.
G. A  “cashier” is one who works at the register.
H. A  “porter” is one who does general porter’s work in and around the store.
I. A  “ beginner” is one who has no prior drug store experience.
Thirty-Fifth: This agreement shall become effective on the date of the execution hereof and shall be and 
remain operative and binding upon the parties hereto and their successors until the day of
19
Thirty-Sixth: The parties hereto agree to faithfully observe, abide by and carry out all of the terms and
provisions of this agreement.
IN W ITN E SS W H EREOF, the parties hereto have hereunto set their hands and seals this day
of 193 .
R E T A IL  DRUG STO R E  E M PLO YE E S UNION 
O F G R EA TER  N EW  Y O R K , L O C A L  1199, 
Affiliated with United Retail and Wholesale Employees 
of America, C.I.O.
By .
Employer
SCH EDU LE A
STO R E :
ADDRESS-:
EM PLOYEE f  *  CLASSIFICATIO N SALARY HOURS
R E T A IL  DRUG STO R E E M P L O Y E E S UNION 
OF G R EA TER  N EW  Y O R K , L O C A L  1199, 
Affiliated with United Retail and Wholesale Employees 
of America, C.I.O.
By ..
Employer
B. L . S. 1X26
(Revised 6-28-38)
U. S. D E PAR TM E N T OF LABOR 
BUREAU OF LABOR STATISTICS
W ASH ING TO N
'y\jLuir'
UNION AGREEMENTS
r
S e c r e ta r y  o f
U n ite d  R e t a i l  St W h o lesale  #1199 
25ft- w. 5i t h  S t r e e t  
New f o r k ,  N. Y .
L
November 20, 1939
Dear S i r :
For a  number o f  y e a r s  th e  Bureau o f  Labor S t a t i s t i c s  h as a ttem p ted  to  
m a in ta in  a f i l e  o f  a l l  un ion  agreem en ts in  fo r c e  th rou gh ou t th e  U n ited  
S t a t e s .  On ch e ck in g  th ro u gh  our f i l e s  we f in d  we do n o t have c o p ie s  o f  
any agreem en ts e n te re d  in t o  by y o u r u n io n . We a re  e x c e e d in g ly  a n x io u s  
to  have yo u r agreem ents among our r e c o r d s  and s h a l l  a p p r e c ia t e  yo u r co o p e ra ­
t io n  in  se n d in g  us c o p ie s  o f  them, t o g e th e r  w ith  th e  in fo r m a tio n  re q u e ste d  
b elow .
I f  you have o n ly  one copy a v a i l a b le  and so d e s ig n a t e ,  we s h a l l  be g la d  
to  ty p e  a d u p lic a t e  and p ro m p tly  r e tu r n  th e  o r i g i n a l .  I f  you so i n d i c a t e ,  
we w i l l  keep th e  i d e n t i t y  o f  th e  agreem ent c o n f i d e n t i a l ,  u s in g  th e  m a t e r ia ls  
o n ly  f o r  g e n e r a l a n a ly s is  w hich w i l l  n o t r e v e a l  th e  name o f  yo u r u n io n .
The e n c lo s e d  en ve lo p e  f o r  yo u r r e p ly  r e q u ir e s  no p o s ta g e . I f  we can 
fu r n is h  you in fo r m a tio n  a t  any tim e , p le a s e  l e t  me know.
E nc.
V ery  t r u l y  y o u r s ,
Com m issioner o f  Labor S t a t i s t i c s .
Name of company or employers’ association signing the agreem ent______________________
Y^\xe c^n}vact~ is &i6ne,o\ VM pVo PVfjgWs
( I f  more than one employer, please \Uaon reverse side| l (J
Number of companies covered by agreem ent______________________________________
Number of union members w orking under terms of agreem en t____ .5 . . . ___________
Number of nonmembers w orking under terms of agreem ent_____ _____________________
Branch of trade covered .. __ _____________ S jh x V jE L iiS L _________________________
Date s ig n e d __  Date of expiration . m o
Please check here if  you wish the agreement re tu rn ed ______ _________________________
RdtPavcH___________  ^ ^  vA_s 4- Qt-'L&id
(Name of person furnishing information) (Address)
U. S. GOVERNMENT PRINTING OFFICE 14— 3760 / j  *
